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MODERN SLAVERY
STATEMENT 2022/23

Report modern slavery concerns about our business and our supply chain.
You can report anonymously: Report Here

INTRODUCTION
Carlick Contract Furniture Limited (“Carlick” or “the Company”) is not required
to produce a modern slavery statement under the provisions of the Modern
Slavery Act 2015. However, the Company recognises the importance of this
new legislation and is pleased to set out its commitment to counteracting
modern slavery.
The Company will do all it can to encourage and support other businesses
especially those businesses in its supply chain, to join the fight against modern
slavery.
The Company wants clients to know that they can buy with confidence from
an ethically responsible, Modern Slavery Act compliant business. Carlick has
partnered with a specialist anti trafficking organisation to ensure that the
Company remains properly informed and equipped to ‘modern slavery proof’
its business.

ABOUT OUR BUSINESS
We are a UK manufacturer of contract
furniture for leading pub, bar and restaurant
groups. The hospitality sector was severely
impacted through Covid19 restrictions and
lockdowns.
Our solution was to generate business from
new market sectors including universities and
places of further education. Our highly skilled
and equally innovative fitters also began
providing van conversion services to local
commercial vehicle suppliers. In a challenging
and difficult business environment we were
able to quickly recover from the severe impact
of Covid 19.
We continue to build on that recovery now as
our loyal hospitality sector customers return to
us.
We are a medium sized business operated and
managed from a 100,000 sq ft site located at
Junction Eco Park, Swinton, M27 8LR where
we employ approximately 120 staff. Carlick’s
supply chain has just over 400 regular
suppliers a majority of which are based in the
UK.

OUR MODERN SLAVERY
COMMITMENT
We commit to protect/support our employees and business against the
threat of modern slavery;
We use our commercial and relational influence to encourage suppliers to
adopt a similarly ethical position;
We strive to increase transparency across our business and supply chain,
making it more difficult for Modern Slavery to exist within our spheres of
influence and control;
We continuously review policy to ensure it identifies and mitigates Modern
Slavery threats wherever they may occur;

- Training

DUE DILIGENCE

At Carlick our staff understand the threat from modern slavery. We achieve this
by training our entire workforce and then by ensuring that new employees
received spotting the signs of modern slavery training inputs on induction.
We discussed with our slavery prevention partners, the prospect of creating a
suite of online training materials which meet the training needs of our factory
workers, the additional responsibilities of our managers and the strategic
responsibilities of our senior management team.
These training materials are to be released later this year as a series of short
online training modules, these will replace our current training system and
materials.

- Slavery Reporting Mechanism
Our slavery prevention partners test and maintain our modern slavery reporting
mechanism which has operated without interruption since 2017. Last year we
had a number of visits, some explored to find out more about it or to see how it
worked. We are pleased that whilst it did receive attention from interested
parties, it did not generate reports or concerns about modern slavery within our
company. This is corroborating evidence that our business remains free from
slavery. It also greatly increases our transparency to internal slavery threats as it
creates an independent ‘fast track’ anonymous reporting mechanism for our
staff, their family, our customers, our clients and everyone else!

DUE DILIGENCE
- Supply Chain Review
We had instructed our modern slavery prevention partners to undertake a
review of the modern slavery status of our suppliers. This involved them being
sent a detailed request for information and follow up conversations with their
designated Modern Slavery Lead.
100% of those responding provided assurances that their businesses and
products were free from modern slavery.
There was evidence that almost all responding businesses had made some
progress towards identifying and mitigating the slavery threat in their business.
The levels of staff awareness in responding members of the supply chain is
considered to be poor. 10% of responding companies trained their workforce.
40% of companies did not train any of their staff and the other 50% suggested
that some key staff are likely to have received relevant training.
Although a handful of companies operated whistleblower reporting
mechanisms, none were equipped to specifically handle modern slavery
concerns and could not therefore be considered to increase transparency to
modern slavery threats.
Whilst the review provided some encouragement to the Carlick management
team, it also clearly revealed that Modern Slavery awareness including the
means of reporting concerns across the supply chain was inadequate.
Although our review of the supply chain uncovered no instances of slavery, it
was clear that there was much which could be done within the supply chain to
reduce the threat and further increase transparency.

- Modern Slavery Lead
We appointed Jamie Hargreaves as our Modern Slavery Lead. Jamie is trained
and equipped to oversee and advise on modern slavery at all levels in the
organisation and enjoys the support and guidance of our modern slavery
prevention partners.

MODERN SLAVERY
ACTION PLAN 2022/23

All new employees receive Modern Slavery training inputs on induction and
where these new employees are supplied through recruitment agencies, these
agencies are expected to support Modern Slavery awareness raising through
their own induction processes.
It is not possible to ignore the impact of the Pandemic on our business over
these past two years. Some of our modern slavery objectives such as our
internal combined modern slavery audits, have been impacted by the business
disruption caused by the pandemic. To maintain anti slavery momentum we
collaborated with our modern slavery prevention partners, and a new suite of
anti-slavery tools is being finalised which will further professionalise our anti
slavery efforts.

In 2022/23 we will:
Implement our new suite of anti slavery products.
Refresh the training of our staff at the general, managerial and senior
management levels.
Make our suite of anti slavery products available on a trial basis to all new
members of our supply chain.
Offer our training materials for free use by every member of our supply
chain for limited period sufficient for them to train their workforce.
Conduct informal and formal combined audits of our workforce to
identify vulnerable/at risk staff and provide a support regimen to allow
them to reduce these vulnerabilities.
We will carefully review our supply chain higher risk companies and may
identify opportunities for audit by our slavery partners.

MEASURING EFFECTIVENESS
The Company will measure the effectiveness of its modern slavery mitigation
efforts through the coming year as follows:
Carlick will record its use of marketing and communications techniques to
publicise their modern slavery strategy and to increase the awareness and
reach of the independent reporting mechanism.
Carlick recognises that dependency can be a red flag for modern slavery and so
we capture the number of combined drugs/alcohol and modern slavery staff
audits we undertake.
Carlick recognises the importance of welfare support to reduce worker
vulnerability. We are proud that since implementing our combined
drugs/alcohol and modern slavery staff audits we have identified a small
number of workers with red flag dependencies. Each staff member is offered a
comprehensive welfare support package. In this way we typically help at least
one or two employees each year to overcome such vulnerabilities as we seek to
build a stronger and more resilient workforce.
Carlick will work with its modern slavery partner to interpret and take
appropriate action in respect of all reports received through its public audit
tool.
Carlick will retain a training record demonstrating that all staff members have
been retrained in 2023.
Carlick will capture stats about formal combined internal slavery audits.
Carlick will seek to measure its influence on other businesses within its supply
chain.
Carlick will review its progress at the end of 2023 and will look to produce a
fresh plan for the year 2024.
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Board Member:

